
502-

Page 11

^T®n f^T^f ^?T:^T
STRAIT ms I €11 37ft ^^113.1*1 iUilld 3TT^ft

pjl -O-nOOS?
/ FJ

o^rarSTFR ■HfMdl, fwf - x?3 ?o^
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f^w-oVoVW^

w
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BKeftf^iis->Ni*H Si^dia irflrt.

 ?. ©qio^i :- 
  ^TT PlP^HId ’H^Jd'WK <W 3Tteft?f - 

   (^) “S^f-TiR” sfr w(<s|l<MI fec|H1ci|<=ie?T (ftl^f) 3^Pi44, ?ooY. 
 

(H4 ^oo^^err ^ich ^x)
      

(^) l'WT chlJ^ld Slf^cdfr ^unI STf^pRHldltf 
  

W<rl wi ct>i4=t>i<l stfrorfr. 
  (H) ‘Rpldl” 4F^T 3T?f ?ft <dl^MI«ll |41 |-cqi cb<dH

 
cb<«qid Sdl^dl oER^sjfH■Hpld).

  (v) “^tsr ynHidiiO” ^rrar srf w^r srfsRntt 
  

(^) 4W srsf ferFfW^ft ’Hid* T7^t ,  
(^T) ‘^ll-HH” ^6ul'i H5I<I^ ^IHd. 

(?£) ^rrar sr^ ht^*
 

f*c| 1 rR M’MI'sHI8? Pi^td *<Uilld 

H ^tSfTT, 3TOT 3TI%, 
     (^T) <ifadl” ^F4T 3TsJ ?ft <11^«1 idl ^PTFft *4^1- 

4HTWWT d<d4i) flfWT, ?0WwTFSTT 
 

T|M *<^20^ STT^ft *4-e| l<l ■feg’ <dfacft 3TOT 3JT^.

?ft fe^doqd’fryT (f^f) ^ooX
   *R* : - 0^ k(<l / d n - I y 11 /^TRSTT/ /?o?^ ^^1^1511 TT^TH f^cHrd^d’HJT 

   (fih^t) 3^P{^h, ^ooY (TH W ^6H|0£ SjfePteH *HI* ^X) :3‘
       

mV*c1H R TH3rf^pRH|T*ll ■*?H ? ^TT(3T) ?jt5RH W^ld.3TT^W 3rf^*KMI 
   

■^FR *TH ■Hl^«ll«ll WTH fedW^dT^IT, (f^T^f) ^HTWH T{fa?ftTr THFr^T fqpRH 
   

w*<u*-3 arfwn3Trt?r. cFirfr, -Hti^dld ?ft ■Hii«n«i 1 wihfe^Td^HTsrr (fir^f) 
   

o^HT^IFH Tlftcft TUT THS? ufRcft *l4<d XTlt. TT.T^T uM <ss41<3 S^THUK 
      

c;i<id 'Jldf^d <llFc|*l *HI* ^6/^0^ U^T iTR^tTT 3F<f^FH stni* X'soks/^o^ 
      

feoVo^o^Y ttrft RAh-II Rufqi-etii XHHTT^ ^1441 wft ?ft TTlf^RT HWT 
   

fcl^elUloqelU'IT <11-04(1 Hlfedl d3$IH ctaUl^C 34*1 M^e<, TT-* TT M^lddol f-Rcrtfl
  

*<ldl M(o)d ftpTH ^ift?T3TT^.
     V (^) ^T fdpRHMI, ^Isit4l^e 34IM)e<, TZ-T^ (4IM4^1) WtUT, 37$ U^HTWcT

-b‘
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3^ifldT rT^T stf^pNH snfvi cMUdl^ cHU-nid 
   ft'jf'M 3Tlfu| ^|^| STlf^^SIHKTt^WRT3^lc?lA 

  
^-^1 B^lfrTUFT 3Wcft?T.
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Wyirff UPT 3wt:- •
 

ti’^Hi&il 5cd)^c£l Icifja 
  3^1^^ Pi-MH ’MI-oHI dld'Jl, cR^T WH 

 
f^FFT $

ff -------- X

#//h / <fKm W,V^r-^

5*03
    CF) fcMI ^Tl’MI 3T^f 37^HI'cq[ cfcciq 3h--c|2| 4^^ cHU4||c|

 
STT^pft 3RTT 3TT^.

   
33JTU}d<, ’STT ^<ilc|(ld 

   3ftHT^MT WFPfeci’HloqcieilT, f?T^f 'Mixqi ^^c^lO^ldloi '^<11^ sfNtel, TC-   
^T P^lddrrl f?wft fe<S tifadkft ^'Mld 3TT^W fdftd Rft^STT RchW|-oi|| 3TTm<|c|< 

  
d^rl’wMI 3Tlfw FTfFfWTTW IdP-MH p WtHRF ST^P WIFRW-FT cF^fen 

FlnPlS^HlSl^ FOT itfa.
• X. FFtRFfel:-

 (RF) IfiHH FF - FT wfe Fnft FRWRT SF^FFT FRF %?FHUR
  RFFTHTFT^ 3T^ eh<uq|-o<Mi 3Rik3RT fFHlRiRT 3T3TT R^ftj jpT FTTft HRT^;

 

 

(FtR) STtWcR FF - FT Wife WQ RpnFRT 311'^<^-11 Rlftpidld FRF ^FFIFFR 
      

WTTRTF^ 3T4 FRWW 3R^RSFT fFFfFTRT, TR^F RRpf oijfdpR-d 3RR 
   

RFnMtFr <3^4|<j^iJ) Fd-sJ]^ RFf^FTT FTf^JRT F’WIcl, TRIr <|^1 ci TJRpftftRT
F^FFRRTT^t ^R|g£|-H RRf^JT 3rfwRRT^.

 tA. Rt8ifu|ch FfifcTT:- 
  FTiRiRFRTRRR RFTRftRT R’4chrD<dI<il F^FFRT^-

00 o
 (RFT) fc(Rl41dl-41 RjpiRi fRiRTRTfRcft d'd^lH R^ftFTHF^Vf^RT 

 
(Rdi"''t~c'J' I) FRuI ^(rtcrFi 3d^l4i;   

 

 (Ftp) RFFWPR RR^RT ^R fe$dldRJl fpRI ^R PWRR iRFFTcftoT rW 3ctM 
 

%^FTT 3TO NI, 3TTW
    (?ftR) RTRI^tF IrRT Ifr'-W^F fpRT RRlfFR?

   
'cb’d’d-cql STTRFfArT ^RHlfd 3iHld< '^UM 

 
3JTR^FRT 3R^. 

 
F. RftfRFTPftF RltfldSfr: -

3 R^PFRF W9RI RFTRT RTRfH^TFTRft 1fRR(41 ^Rld 3R^WF^FRRTRT^t 
  

 7FTRRT fHRRdl-oqi RFTRIW WFTW RdiRIMKH RRfRT rMw^Ir 3TW. 
  mIUISTT RTFnR^ft RT ^<41^1 RI-mM FPTTRT IpF RtlMd RTRfRRT ^T. rM^TT RFFTTR^ta  

(RT^R RRWR^fW) fFlRR Rf^T FFtH R pf^TOT Rjf R^Ft (RI 3^RT 7R) 
3lRdl4 ilfstf Frrfw Rft^FTT RtWRHR RT FRRTR^ft BRTRTRRTRFdtrFT p4 RFFT FPR^RR?

    Cs / R^kr. cTRTfR, RlWIsjT RFFWftR (RT^tR 1 <yi 1 c(fpl^d Mdl RftFR FrM F ^TTFFTR 
  

RRf?TFPTRyf F^TFFRT fpRTRTFRRTR^t BRTRTFFTRpftcFT WF^TRW rPl4) ^RTRRTR 
RRRFTR^R.
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REGULATIONS

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the.................... 2025.

1. (7) These regulations may be called the Website Operator (Group-C) 

Department (Recruitment)Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 

of the Shree Sai Baba Sansthan Trust (Shirdi)' Act, 2004 (Mah. XIV of 

2004), the Management Committee of the Shree Sai Baba Sansthan Trust 

has the powers to make the regulations regulating the recruitment. 

However, at present, there is no Management Committee but an Ad-hoc 

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 

pursuance of the decision dated 09/05/2024, of the Hon’ble High Court, 

Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 

Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 

Baba Sansthan Trust is hereby pleased to make the following regulations 

regulating the recruitment to the post of the Website Operator (Group-C) 

in the Information Technology Department of Shree Sai Baba Sansthan 

Trust under the said Act, as follows: -

Outward No.3386 
Oate-05/02/2026

2. In these regulations, unless the context requires otherwise, -

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004);

(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed fc^^^^^^ent under section 13 of the Act;

G W)J -



‘SQ‘5'

Page J 2

3. Appointment to the post of the Website Operator (Group-C) in the 

Trust, shall be made, by nomination from amongst the eligible candidates, 

on the basis of prescribed examination conducted by the Selection 

Committee, who fulfils the qualifications specified in regulation 5 of these 
regulations. . *

O-nDOS)

4. Age Limit.- '

1 (0 Lower Age Limit.- Not less than' eighteen years of age 

(completed) as on the last date of submission of applications to-the trust, as 

per the advertisement for recruitment to the said post;

(n) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging .to the 

reserved categories. The upper age limit shall be applicable as on the last 

date of submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

(e) Degree means a Bachelor’s degree of a recognised university;

(/) “Government” means the Government ofMaharashtra-

'..-(g)-“prescribed examination” means an examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 

agency nominated by it for the purpose;

(h) “Selection Committee” means frhe Employee’s Selection 

Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan 

Trust (Shirdi) (General Provisions Applicable to All Regular Employees) 
Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.



Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).
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5. Educational Qualifications.- > -

The person for being eligible for appointment to the post under these 

regulations shall,-

(1) hold a degree in Computer Engineering or Information 

Technology or B:C.S. or B.Sc. (Computer Science) of a 

university;

(2) have passed the course in Web Designing or Web Programming 

from a recognised institution; and

(3) shall possess an experience of not less than two years as a Web 

Operator in a government or semi-government or local authority 

or a registered company.

6. Probation period.-

A person -appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date 

on which he joins his post on which he is appointed. The probation period 

may be extended, after approval of the Committee, for a maximum period 

. upto one year. Completion of the probation period (including extended 

period) to the satisfaction of the appointing authority; and passing of 

prescribed examinations and training (if any) shall be mandatory. In the 

event failing to complete the probation period (including extended period) 

or pass the examinations and complete the training, his services shall be
\ >

liable to be terminated.

7. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from: time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the 

services to the post mentioned under regulation 3.
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